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APRIL 28, 2022   
    HIGH SCHOOL PERSONNEL 
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING HIGH 
SCHOOL PERSONNEL TO THE BOARD OF EDUCATION: 
 
 
 

 
2021-2022 Staffing 
 
Recommend approval of the appointment of Elena Blewitt as School Nurse (3114-MHS-NURS-02) (long-
term substitute for Employee ID# 4579) from on or about May 2, 2022 through June 30, 2022 at Step 3-4 
BA - $57,310.00 (pro-rated). 
 
Recommend approval of the appointment of Michael Porcile as Custodian (Day) (9403-BOE-FACL-12) 
from on or about May 1, 2022 through June 30, 2022 at Step 1 - $39,897.00 (pro-rated).  (Pending criminal 
history and employment history review.) 
 
Recommend approval of the appointment of Matthew Lopreiato as a Part-Time District Bus Driver for 
the 2021-2022 school year at $50.00 per hour on an on-call basis. 
 
2022-2023 Staffing 
Recommend approval of the appointment of Elena Blewitt as High School Nurse (3114-MHS-NURS-01) 
(11-months) for the 2022-23 school year at Step 2-3 BA (11-months) - $65,214.00. 
 
Recommend approval of the appointment of Michael Porcile as Custodian (Day) (9403-BOE-FACL-12) 
for the 2022-23 school year at Step 1 - $40,872.00. (Pending criminal history and employment history review.) 
 
Recommend approval of the appointment of Craig Murin as High School Assistant Principal (0202-MHS-
ADMN-01) for the 2022-2023 school year, effective July 1, 2022, at an annual salary of $143,500.00 plus 
$1,500.00 longevity. 
 
 
2021-2022 Pay Rates 
Recommend approval of the following pay rate for substitutes for the 2021-2022 school year, effective May 1, 
2022: 

Custodians              $17.00/hour 
 
 
Substitutes: 
Recommend approval of the following substitutes for the 2021-2022 school year: 
 
Paraprofessional 
Sandilands, Robert  

 
 
Home Instructors: 
Recommend approval of the following home instructor for the 2021-2022 school year: 
 
Gillen, Abigail  
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Additional Compensation 
 
Recommend approval of the appointment of teacher James Fagen to be compensated for 15 hours of 
planning and preparation of social studies classes due to the leave of absence of Employee ID #4064 at the 
rate of $50.00 per hour. 
 
Recommend approval of the following non-negotiated stipend position appointments for the 2021-2022 
school year: 
Position Employee Stipend Amount 
District 
Mechanic/Maintenance 

 
Michael Porcile 

 
$10,000.00 (pro-rated) 

 
 
 
Recommend approval of the appointment of the following teachers to teach an additional class during the 
2021-2022 school year as leave replacement for Employee ID #4049: 

Teacher Subject Area Term Compensation 
Jason Bryant Social Studies 

(Period 1 class) 
4/11/22 – 6/22/22 
(46/184 days = 25.0% pro-rated) 

$1875.00 

Jason Bryant Social Studies 
(Period 6 class) 

4/11/22 – 6/22/22 
(46/184 days = 25.0% pro-rated) 

$1875.00 

James Fagen Social Studies 
(Period 3 class) 

4/11/22 – 6/22/22 
(46/184 days = 25.0% pro-rated) 

$1875.00 

  
Recommend approval of the appointment of the following teachers to be compensated for the completion of 
online Advanced Placement teacher training sponsored by The College Board at a rate of $30.00 per hour. 
 

Teacher AP Course/Training Total Hours Total 
Compensation 

Chiang, Lawrence Physics 7.0 $210.00 
Craig, Christopher US History 1.5 $45.00 
Critelli, Ryan US History, Government 3.0 $90.00 
Crowning, Lisa Biology 7.0 $210.00 
Eldridge, Maria Spanish 1.5 $45.00 
Glenn, Thomas Chemistry 7.0 $210.00 
Harvey, Harry English Literature 7.0 $210.00 
Hodnett, Heidi Calculus BC 1.5 $45.00 
Lobosco, Joanne Human Geography 1.5 $45.00 
Lomas, Brett Computer Science 1.5 $45.00 
Mawn, James English Literature 1.5 $45.00 
Savacool, Zachary Psychology 1.5 $45.00 
Shibla, Brent Macroeconomics 7.0 $210.00 
Zdanowicz, Kristen Calculus AB 1.5 $45.00 
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Recommend approval of the appointment of the following teachers to teach an additional class during the 
2021-2022 school year due to a vacant teaching position: 

Teacher Subject Area Term Compensation 
Courtney Larkin Print Media Publication 5/2/22 – 6/22/22 

(37/184 days = 20.1% pro-rated) 
$1,508.00 

Brian Lee Entertainment Tech. I 5/2/22 – 6/22/22 
(37/184 days = 20.1% pro-rated) 

$1,508.00 

Jamie Onorato Podcasting 5/2/22 – 6/22/22 
(37/184 days = 20.1% pro-rated) 

$1,508.00 

Dana Warncke Entertainment Tech. II 5/2/22 – 6/22/22 
(37/184 days = 20.1% pro-rated) 

$1,508.00 

 
 
 
Recommend the approval of following staff members to be compensated as a chaperone at the Junior Prom on 
April 29, 2022 at $28.50/hour, not to exceed 4 hours each: 

• Paulo Castanheira 
• Amy Edwards 
• Fatima Mulroy 
• David Hallion 
• Heidi Hodnett 
• Jason Snyder 
• Linda Hoeler 
• Matthew Voskian 
• Jodi Witt 

 
 
Recommend the approval of following staff members to be compensated as a chaperone at the Senior Prom on 
June 3, 2022 at $28.50/hour, not to exceed 4 hours each: 

• Brianna Badami 
• Claire Kozic 
• David Hallion 
• Heidi Hodnett 
• Jason Snyder 
• Linda Hoeler 
• Lorraine Koenig 
• Madison Schille 
• Melissa Galano 
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Athletics/Addendum “C” Advisors 
Recommend approval the appointment of the following volunteer club advisor for the 2021-2022 school year: 

 
Position Code 

Position 
Description 

 
Employee 

Salary Guide 
Step Name 

 
Stipend 

 
N/A  

MHS Psychology 
Club  

Savacool, 
Zachary 

 
N/A 

 
None – Volunteer 

 
Recommend approval for the following non-paid volunteer coach for the 2021-2022 school year: 

Joshua Horton – Baseball (Pending Criminal History and Employment History 
Review) 
 

Recommend the approval of the following coaches to chaperone the Manasquan High School Surf Team at the 
NSSA Interscholastic National Championships, June 15 – June 21, 2022 (6 nights), at a stipend of $225.00 each 
per night: 

• Joseph LaCarrubba 
• Jeffrey Hoffman 

 
Leave of Absence 
Recommend approval of the extension of the unpaid leave of absence of Employee ID# 4579 to provide care 
for the serious health condition of a family member from December 7, 2021 to on or about June 30, 2022 with 
an anticipated return date of September 1, 2022. (Previously Board approved on February 8, 2022 through 
April 1, 2022.) 
 
Recommend approval of the paid medical leave of absence of Employee ID #4049 from March 28, 2022 to 
June 30, 2022 with an anticipated return date of September 1, 2022.  (Using 56 accumulated sick days.) 
 
Recommend approval of the medical leave of absence of Employee ID #6043 with from April 11, 2022 
through on or about May 16, 2022 as follows: 

• Paid Vacation Time: April 11, 2022 – April 28, 2022 (8 vacation days) 
• Unpaid Personal Leave of Absence: April 29, 2022 – May 16, 2022 (12 unpaid days) 

Medical benefit coverage provided by the Board (subject to employee payment of health benefit 
contributions) during period of unpaid personal leave. 

 
Resignation 
Recommend approval of the resignation of Anthony Massato, Custodian-Grounds (9402-BOE-FACL-03), 
effective March 4, 2022. 
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APRIL 28, 2022
  
   UELEMENTARY SCHOOL PERSONNEL 
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING 
ELEMENTARY SCHOOL PERSONNEL TO THE BOARD OF EDUCATION: 
U 
 
 
 
 
 
 
 
 
 
 
 

2021-2022 Staffing 
Recommend approval of the revised appointment of Douglas Wells as an Elementary School Teacher of 
Special Education (long term substitute for Employee ID# 4734), beginning on or about April 11, 2022 
through on or about June 22, 2022 at $110.00 per diem for the first 20 working days and $120.00 per diem 
thereafter. (Previously BOE approved 3/22/2022 as beginning on May 27, 2022.) 
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