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NOVEMBER 16, 2021   
    HIGH SCHOOL PERSONNEL 
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING HIGH 
SCHOOL PERSONNEL TO THE BOARD OF EDUCATION: 
 
 
 

 
 
 
2021-2022 Staffing 
Recommend approval of guide adjustment for Jamie Onorato from Masters (9MA - $72,610.00),  to 
Doctorate (9DOC - $74,610.00) for the 2021-2022 school year. 
 
Recommend approval of the appointment of Kenneth Marvulli as High School Teacher of Health and 
Physical Education (2000-MHS-HEPE-03), long-term substitute for employee ID #4599, from November 1, 
2021 through on or about March 13, 2022 at Step 1-2 BA, $56,310.00, pro-rated. 
 
 
Recommend approval of the temporary transfer of Ann Marie Lamorticella from Elementary School Teacher 
of Spanish (1001-MES-WLAN-01) to High School Teacher of Spanish (2000-MHS-WLAN-03) from 
November 17, 2021 through on or about December 31, 2021 (leave replacement for Employee ID #4727). 
 
Recommend approval of the appointment of Nicci Balestrieri as an Instructional Paraprofessional (9101-
MHS-SPEC-03) for the 2021-2022 school year at Step 1, $22.69 for 7 hours per day. Billed to Belmar School 
District. (Previously approved on July 20, 2021) 
 
 
Mentor 
Recommend approval of the following stipends and mentor assignments for the 2021-2022 school year. 
Stipend amounts will be payroll deductions from mentees in order to pay mentors.  All mentors will be paid in 
the June 2022 payroll, pro-rated, if necessary and as noted below. 
Provisional 
Teacher 

Certificate 
Type 

Mentor Mentoring Period Stipend 

Kenneth Marvulli CEAS Matthew Voskian 17 weeks $312.00 
 
 
Substitutes: 
Recommend approval of the following substitutes for the 2021-2022 school year: 
 
Teacher 
Barbetti, Stephen  Bertinelli, Rosemary  
Stevens, Nicolette  DeDomenico, Jessica  

 
 
Paraprofessional 
Barbetti, Stephen  Bertinelli, Rosemary  
Stevens, Nicolette  Whelan, Elvia  
DeDomenico, Jessica    

 



            DOCUMENT  O 

November 16, 2021 Page 2 of 3 
 

Secretary 
Barbetti, Stephen  DeDomenico, Jessica  
Bertinelli, Rosemary    

 
Additional Compensation 
Recommend approval of the appointment of Jodi Witt as a High School One-to-One Special Education 
Paraprofessional for Athletics for the 2021-2022 school year (as needed) for Student #6796940236 at a 
paraprofessional hourly rate of Step 4 - $23.74 per hour. 
 
 
Recommend approval of Kelly Balon, BCBA, for 4 hours of in-home observation/ parent training for each 
ABA Program student at a rate of $93.15 per hour.  Not to exceed $3,500.  (Revision from October 2021)  

 Hours not to Exceed  Student SID#*  
4         6796940236 Manasquan  
4  1652089375 Belmar  
4  9934301998 Brielle  
4  4074694797 Brielle  
4  5361983973 Brielle  
4                        1217956562  SLH  
4     6550990677 Neptune  

*To be billed to the student’s sending district.  
  
Recommend approval of Kelly Balon, BCBA, to provide ABA supervision one hour weekly afterschool at a 
rate of $93.15 per hour for student ID 4074694797. To be billed to Brielle School District.  
 
Recommend approval of Shauna Corbet and Rebecca Connolly as hourly ABA Support Paraprofessionals, 
as needed, at the rate of $22.69 per hour. 
 
Recommend approval of the following teachers to teach an additional class during the 2021-2022 school year: 
Teacher Subject Area Term Compensation 
Jeffrey 
Hoffman 

Spanish 11/17/21 – 12/31/2021 
(25/184 days = 13.59% pro-rated) 

$1,019.25 

 
 
Recommend approval of the revision of the following extra class teaching assignment for the 2021-2022 
school year, previously approved 9/21/2021: 
Teacher Subject Area Term Compensation 
Allyson 
Griffith 

ESL Beginning 9/20/21 – 12/15/21 
(59/184 days = 32.07% pro-rated) 
9/20/21 – 11/9/21 
(37/184 days = 20.11% pro-
rated) 

$2,405.25 
 
$1,508.25 
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Leave of Absence 
Recommend approval of the request for Employee ID #5005 to take an unpaid FMLA/NJFLA child bonding 
leave of absence from on or about December 9, 2021 through on or about March 18, 2022 (60 work days) with 
an expected return date of on or about March 21, 2022 
 
Recommend approval of Employee ID #6043 to take an unpaid medical leave of absence with medical benefit 
coverage provided by the Board (subject to employee payment of health benefit contributions) from November 
5, 2021 through on or about January 6, 2022. 
 
Recommend approval of Employee ID #4727 to take a paid medical leave of absence from November 10, 
2021 through on or about December 23, 2021. 
 
 
Athletics/Addendum “C” Advisors 
 
Recommend approval of the following Addendum “C” 2021-2022 SY coaching staff appointments: 
Position Code Position Description Employee Step Stipend Longevity 

9775-MHS-ATHL-03 Basketball Assistant Coach - 
Girls 

Kirk, Richard* C  $4,868.00 N/A 

*Pending criminal history and employment history review. 
 
Recommend approval of the following Addendum “C” 2021-2022 SY club advisor appointments: 
Position Code Position Description Employee Step Stipend Longevity 

9934-MHS-EXAC-01 National Honor Society 
(.5 FTE) 

Chryseis McHugh A  $   1,353.00 
  

N/A 

9934-MHS-EXAC-
01 

National Honor Society 
(.5 FTE) 

Ryan Critelli A  $   1,353.00 
  

N/A 

 
 
 
Recommend approval for the following non-paid volunteer coach for the 2021-2022 school year school: 

Michael Dahrouge – Wrestling 
Daniel Knobbs – Wrestling (Pending Criminal History/Employment History 
Review and Certification) 
Darrell Falkinburg – Wrestling 
John Leonardis – Wrestling (Pending Employment History Review) 
Bill Shaughnessy – Girls Basketball (Pending Criminal History/Employment 
History Review and Certification) 
Joseph Roman – Girls Basketball 
Sean Fitzgerald – Boys Basketball 
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NOVEMBER 16, 2021
  
   UELEMENTARY SCHOOL PERSONNEL 
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING 
ELEMENTARY SCHOOL PERSONNEL TO THE BOARD OF EDUCATION: 
U 
 
 
 
 
 
 
 
 
 
 
 

 
2021-2022 Staffing 
Recommend approval of the suspension of the contract of Julie Temple, Elementary School Part-Time 
Teacher of Special Education (1001-MES-SPEC-17), for the period of October 18, 2021 through on or about 
January 14, 2022 for the purpose of voluntarily accepting a full-time leave replacement contractual teaching 
position in the district. 
 
Recommend approval of the appointment of Julie Temple as Elementary School Teacher of English (1100-
MES-ENGL-04), long-term substitute for employee ID #4160, from October 18, 2021 through on or about 
January 14, 2022 at Step 1-2 BA, $56,310.00, pro-rated. 
 
Recommend approval of the appointment of Elisabeth Sabatini as an Elementary School Teacher of Special 
Education (1001-MES-SPEC-03), long-term substitute for Employee ID #4314 from December 3, 2021 through 
December 16, 2021 at Step 1-2MA, $58,310.00, pro-rated.  Ms. Sabatini has been serving as a per diem 
substitute in this position from September 2, 2021 with December 2, 2021 being the 60th school day of the 
assignment.  This advancement to a contractual salary for more than 60 days service in the position is in 
accordance with N.J.S.A. 18A:16-1.1b. 
 
Recommend approval of the appointment of Dorothy Gerlach as an Instructional Paraprofessional (9101-
MES-SPEC-01) for the 2021-2022 school year at Step 4, $23.74 plus $600.00 longevity for 7 hours per day. 
Billed to Spring Lake Heights School District. (Previously approved on May 11, 2021) 
 
Mentor 
Recommend approval of the following revised stipend and mentor assignment for the 2021-2022 school 
year.  Stipend amounts will be payroll deductions from mentees in order to pay mentors.  All mentors will be 
paid in the June 2022 payroll, pro-rated, if necessary and as noted below. (Previously approved on August 17, 
2021) 
 
Provisional 
Teacher 

Certificate 
Type 

Mentor Mentoring Period Stipend 

Julie Temple CEAS Deborah 
Kehoe 

39 weeks @ 0.5333 FTE = 12 weeks 
9/1/21-10/17/21, 6 weeks @ 0.5333 
FTE = 3 weeks 
10/18/21-1/14/22, 12 weeks @ 1.0 
FTE = 12 weeks 
1/15/22-5/13/22, 15 weeks @ 0.5333 
FTE = 8 weeks 

$385.00 
$421.67 
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Athletics/Addendum “C” Advisors 
Recommend approval for the following non-paid volunteer coach for the 2021-2022 school year school: 

Heather Saake – Girls Basketball  
 
Additional Compensation 
Recommend approval of the following staff members to provide I&RS Intervention tutoring services on an as 
needed basis during the 2021-2022 school year, at a rate of $50.00 per hour: 

• Lauren Kelly 
• Christin Walsh 
• Kindle Kuriscak 
• Amelia Gliddon 
• Alyse Leybovich 
• William Pelly 
• Teresa Reichey 
• Deborah Kehoe 

 
 
 
Recommend approval of the following teachers to teach an additional class during the 2021-2022 school year: 
Teacher Subject Area Term Compensation 
Ann Marie 
Lamorticella 

HS Spanish for 
Grade 8 

11/17/21 – 12/31/2021 
(25/184 days = 13.59% pro-rated) 

$1,019.25 

 
 
 
Leave of Absence 
Recommend approval of the revised request for Employee ID #4314 to take a leave of absence from on or 
about 4/26/2021 through on or about 1/2/2022 with an expected return date of on or about 1/3/2022 as follows: 

• Paid Sick Leave on or about 4/26/2021 – 6/30/2021 (43 accumulated sick days) 
• Unpaid FMLA/NJFLA Child Bonding Leave 9/1/2021 – 12/2/2021 (60 work days) 
• Unpaid Personal Leave of Absence 12/3/2021 – 1/2/2022 

(previously approved 2/23/2021 and revised 3/16/2021) 
 
Recommend approval of Employee ID# 4114 to take an unpaid FMLA/NJFLA leave of absence to provide 
care for the serious health condition of a family member from October 28, 2021 through January 9, 2022 with 
an anticipated return date of January 10, 2022 (42 work days). 
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