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APRIL 27, 2021
  
   UELEMENTARY SCHOOL PERSONNEL 
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING 
ELEMENTARY SCHOOL PERSONNEL TO THE BOARD OF EDUCATION: 
U 
 
 
 
 
 
 
 
 
 
 
 

 
2020-2021 Staffing 
Recommend approval of the recission of the 2020-2021 employment contract of Nicole Pichetto, Elementary 
School Instructional Paraprofessional (9101-MES-SPEC-04) effective April 26, 2021.  Ms. Pichetto has 
voluntarily accepted a contractual, temporary leave of absence teaching position. 
 
Recommend approval of the appointment of Nicole Pichetto as Elementary School Teacher of Special 
Education, 1001-MES-SPEC-03, (long term-replacement for employee ID #4314) effective April 26, 2021 
through June 30, 2021 at 60% FTE of Step 1 MA, $33,600.00 (pro-rated). 
 
 
Additional Compensation 
Recommend approval of the following teachers to participate on the selection committee for the National 
Junior Honor Society, at a rate of $30.00 per hour:  
 
Teacher Date Total Hours Total Compensation 
Amelia Gliddon To be determined  2 Hours $60.00 
AnnMarie LaMorticella To be determined  2 Hours $60.00 
Teresa Reichey To be determined  2 Hours $60.00 
Heather Saake To be determined  2 Hours $60.00 
Andrew Manser To be determined  2 Hours $60.00 
Kimberly Ward To be determined  2 Hours $60.00 
Carrie Eastmond To be determined  2 Hours $60.00 

 
 
Recommend approval of the revised compensation of the following teachers to provide intervention and 
referral services after-school tutoring for the 2020-2021 school year at the rate of $50.00 per hour, not to exceed 
130 hours combined, as assigned by the Principal. (Title I grant funded) Previously approved on December 15, 
2020: 

• Brianna Badami 
• Deborah Kehoe 
• Lauren Kelly 
• Kindle Kuriscak 
• Alyse Leybovich 
• William Pelly 
• Teresa Reichey 
• Andrea Trischitta 
• Christin Walsh 
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Recommend approval of the following teachers to teach an additional class during the 2020-2021 school year: 
Teacher Subject Area Term Compensation 
Fully Remote Core Content Classes 
Ryan Basaman Grade 7 Science 

(Fully Remote) 
Alternating Days, 
MP 4 (25%) 

$937.50* 

Ryan Basaman Grade 8 Science 
(Fully Remote) 

Alternating Days, 
MP 4 (25%) 

$937.50* 

Lauren Kelly Grade 7 Math 
(Fully Remote) 

MP4 (25%) $1875.00* 

Marc Reid Grade 8 Math 
(Fully Remote) 

MP4 (25%) $1875.00* 

Kristine Pierce Grade 8 Social Studies 
(Fully Remote) 

Alternating Days, 
MP4 (25%) 

$937.50* 

Thomas Russoniello Grade 7 Social Studies 
(Fully Remote) 
 

Alternating Days, 
MP4 (25%) 

$937.50* 

Fully Remote Special Subject Classes 
Eric Clark Music 6-8 

(Fully Remote) 
1 Lesson / week, 
MP4 (25%) 

$375.00* 

Sarah Gordon Music K-2 & 3-5 
(Fully Remote) 

2 Lessons / week, 
MP4 (25%) 

$750.00* 

Gina DeMattia Physical Education, K-2, 3-5, & 6-8 
(Fully Remote) 

3 Lessons / week, 
MP4 (25%) 

$1,125.00* 

Lisa Kukoda Technology, K-2, 3-5, 6-8 
(Fully Remote) 

3 Lessons / week, 
MP4 (25%) 

$1,125.00* 

Anne Marie 
LaMorticella 

Spanish, 3-5, 6-8 
(Fully Remote) 

2 Lessons / week, 
MP4 (25%) 

$750.00* 

Madeline Wyville Art, K-2, 3-5, 6-8 
(Fully Remote) 

3 Lessons / week, 
MP4 (25%) 

$1,125.00* 

* Indicates paid from Title I grant funds. 
 
Recommend approval of Kelly Balon, district behaviorist, to provide 14 hours of in-home observation/training 
at a rate of $93.15 per hour with state student ID# 6283631013 to be paid by Spring Lake Heights School 
District. (Previously approved 3/16/2021 for 4 hours.) 
 
Recommend approval of Samantha Willmot, Elementary School Paraprofessional, to work up to five (5) 
additional hours per week at $22.94 per hour as needed for paraprofessional coverage as assigned and pre-
approved by supervisor. 
 
Athletics/Addendum “C” Advisors 
Recommend approval of the creation of the following club for the 2020-2021 SY and club advisor, effective 
April 12, 2021:  
 

Club Employee Stipend 
After School Reading Club Christine Rice Not Applicable 
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APRIL 27, 2021   
    HIGH SCHOOL PERSONNEL 
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING HIGH 
SCHOOL PERSONNEL TO THE BOARD OF EDUCATION: 
 
 
 

 
2020-2021 Staffing 
Recommend approval of the appointment of Casey Saner, CUS.HS.CUST.NA.08, as a District Custodian, 
for the 2020-2021 SY at Step 1, $38,982.00 pro-rated, effective on or about May 1, 2021. (Pending Criminal 
History and Employment History Review) 
 
Substitutes: 
Recommend approval of the following substitutes for the 2020-2021 school year: 
 
Nurse 
Kaminski, Babette *  

*Pending Employment History Review 
 
Additional Compensation 
High School - Extra Teaching Assignments 
Recommend approval of the following teachers to teach an additional class during the 2020-2021 school year: 
Teacher Subject Area Term Compensation 
Extra Classes to Support Fully Remote Learning Program 
Jamie Onorato English MP4 (25%) $1,875.00 
James Mawn English MP4 (25%) $1,875.00 
Mona Soliman English MP4 (25%) $1,875.00 
Ryan Critelli Social Studies MP4 (25%) $1,875.00 
Julian Price Social Studies MP4 (25%) $1,875.00 
Brent Shibla Social Studies MP4 (25%) $1,875.00 
Katelyn Festa Science/Biology MP4 

on or about 4/19/21 
– 4/23/21 
(estimated 5/184 
days = 2.717% pro-
rated) 

$203.78 

Chryseis McHugh Science/Biology MP4 
on or about 4/26/21 
– 6/24/21 
(estimated 43/184 
days = 23.37% pro-
rated) 

$1,752.75 

Adam Petriella Science/Chemistry MP4 (25%) $1,875.00 
Jason Minutoli Mathematics MP4 (25%) $1,875.00 
Heidi Hodnett Geometry MP4 (25%) $1,875.00 
Kris Buss Mathematics MP2 (25%) $1,875.00 
Maria Eldridge Spanish MP2 (25%) $1,875.00 
Pamela Puryear Special Education MP2 (25%) $1,875.00 
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Recommend approval of the following teachers to provide after-school supplementary instruction and 
remediation for up to one hour per week each at $50.00 per hour beginning the week of March 29, 2021 
through the end of the 2020-21 school year. 

Teacher Subject 
Christopher Craig Social Studies 

 
Recommend  approval of the following revised compensation to provide carpentry services in the Manasquan 
School District for 350 hours at $30.00 per hour  for the 2020-2021 school year. (Previously approved on August 
13, 2020 for 200 hours):  

• Ryan Graf 
 
Recommend approval of the following teachers to provide after-school supplementary instruction and 
remediation for up to one hour per week each at $50.00 per hour beginning April 13, 2021 through the end of 
the 2020-21 school year. 

Teacher Subject 
Thomas Glenn Science 

 
 
Athletics/Addendum “C” Advisors 
Recommend approval of the following “Addendum C” stipend position appointments as club advisors for the 
2020-2021 school year effective April 1, 2021: 
Club/Position Advisor Stipend Longevity 
Drama Assistant Director Brianna Badami $1064.70 

(pro-rated 30% of $3,549.00) 
N/A 

 
Recommend approval for the following non-paid athletic volunteers for the 2020-2021 school year school: 

• Michael Pape – Boys Lacrosse 
• Brian Komar– Boys Lacrosse 
• Sean Fitzgerald– Boys Lacrosse 

 
Leave of Absence 
Recommend approval of the request for Employee ID #4836 to take a leave of absence from on or about 
5/3/2021 through on or about 12/31/2021 with an expected return date of on or about January 1, 2022 as 
follows: 

• Paid Sick Leave 5/3/2021 – 6/18/2021 (1/2 day AM) (33.5 work days using 30.5 sick days and 3 
personal days) 

• Unpaid FMLA personal disability leave of absence 6/18/2021 (1/2 day PM) – 9/26/2021 (15 work 
days) 

• Unpaid FMLA/NJFLA child bonding leave of absence 9/27/2021 – 12/31/2021 (60 work days) 
 
Recommend approval of the revised request for Employee ID# 4710 to take a leave of absence on or about 
3/10/2021 through on or about 10/29/2021 with an expected return date of on or about 11/2/2021 as follows: 

• Paid Sick Leave 3/8/2021 –5/12/21 (42 accumulated sick days) 
• Unpaid FMLA/NJFLA Child Bonding Leave 5/13/2021 –10/15/21 (60 work days) 
• Unpaid personal leave of absence 10/16/21 – 10/29/2021 (10 work days) 
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Recommend approval of the revised request for Employee ID# 4057 to extend their unpaid personal leave of 
absence through December 31, 2021 with an expected return date of January 1, 2022.  (Leave previously 
approved on 1/28/2020 through June 30, 2021 with an expected return date of September 1, 2021.) 
 



   

Manasquan Board of Education 

Committee of the Whole and Regular Public Meeting – April 27, 2021 

 

Recommend acceptance the resignation of Colleen Graziano, Elementary School 
Principal for Grades Pre-K through 4, for the purpose of retirement effective 
August 1, 2021. 
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